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Exploration into the Student-Oriented Experiential Teaching Model
Xing Yiqun, Lu Baixiang , Shi Jie, Chen Suijun, Qi Zhenjiang

Focusing on the core issue of how to transform the traditional model of gaining knowledge into
obtaining wisdom, the paper discusses and analyses the connotation of experiential teaching model,
implementing paths, and implementing effects of the new model. It holds that it conforms to the de-
velopment tendency to carry out a student-oriented experiential reform during the transformation from
knowledge era to wisdom era. Experiential teaching model treat students as its focus, experience as its
method, team as its form, autonomy as its mechanism, and is implemented by defining objectives,
changing roles, putting experience into practice, providing guidance, summary and reflection. Ac-
cording to the implementation situation in the management science course team of Zhejiang Universi-
ty. experiential teaching model can not only raise students’ enthusiasm and initiative, but also can get
a better result than traditional teaching model. Apart from management science, the experiential

teaching model can also be applied in many other applied theory courses.

— 128 —



